1 HAINSRE (102x28) —

sodial network will let users "mute” messages from other usecs on their timelines without
person’s knowledge, thereby avoiding the (36)__ process afthaving to unfollow, or put
op with, your (37)_ talkative IRL friends. Twitter rolled out new (381~ to let users better manage
the deluge of tweets they receive.

Users can now “mute” people they follow, removing those people’s tweets and retweets from their
own timelines. The muted person won't know that h&ar she has been (39)_. It's a steaithy way to
read less content from certain users without havimgto unfollow them. A person can easlly be
muted or (40)__ at any time, Twitter said in a biog'post.

“Mute gives you even more (41)_ over thaContent you see on Twitter by letting you remove a
user's content from key parts of your Twitter experience,” the company said.

Though Twitter had been expenmenting with the feature in recent weeks, it announced that
muting will be (42)__ to all users of the company’s 105 and Android apps, as well as the
Twitter.com website. Some other Twitter applications, like TweetDeck, already allowed muting

The feature is part of Twitter's (43)__ strategy to make Its service more accessible to awnger range
of people. Following a successful initial public offering, Twitter's stock has tumbledss recent
months as investors worry about the soclal network's (44)_ to attract new users, €O Dick Cestolo
(45)_ that Twitter would make changes to Its interface this year to make It easier to understand
and manage. The company overhauled user profile pages in April as pan of this effort.
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D 36. What does the author say may have an adverse impact on people?
A) Undergoing plastic surgeries in pursult of beauty.
B) imitating the lifestyles of heroes and role models.
Q) Striving to achieve perfection regardless of financial cost.
20/1 06 D) Attempting to meet society's expectaton of appearance.

A) They are dosely related to people's social status.

B) They have to do with people's body weight and shape.
Q) They seem to matter much less to men than to women

D) They may not be equal to people's contributions.

38. What does the author's recent study focus on?

A) Previous literature on indicators of competitiveness in the workplace.

B) Traits that matter most in one's pursuit of success in the labor market

C) Whether self-perception of body image impacts one’s workplace success.
D) How bosses’ perception of body /nage impacts employees' advancement.

39. What is the finding of the-author's recent research?

A) Being overweight actualipgoes not do much harm to the overall well-being of employees:;»
B) People are not adversely affected in the workplace by false self-perception of body welght.
() Seif-esteem helps to combat gender inequality in the workplace.

D) Gender ineqgaiity continues to frustrate a lot of female employees.

40. What dbes the author think would help improve the situation in the labor market?
A) Banning discrimination on the basis of employees’ body image.
B) Expanding protection of women against gender discrimination.
© Helping employees change their own perception of beauty.
= D) Excluding body shape as a category in the labor contract. =

The work-life balance is dead. By this, 'm notadvocating that you should give up your
pursuit of having a fulfiling career and a wariving personal life, and I'm definitely not saying
that you have to give up one to have the other. | also acknowledge that we have a work-life
problem, but I'm arguing that the concept of balance has never been helpful, because it's too
limiting. You see, our language shakes a difference, and how we refer to things matters
because it affects our thinisag and therefore our actions.

At the minimum, most of us work because we want to be able to support ourselves
families, and the people around us. In the ideal worid, we're all doing work that we’re proud
of and that provides meaning and purpose to us. But even if your job doesn't g you
shivers of joy each new day, working is a part of what each of us does and thegontribution
we make to soclety. When you separate work and life, it's a little bit hardenso make that
comaection. But when you think of work as part of a full life and a comniete experience, it
becomes easier to see that success in one aspect often supports dhother. Losing your

:{ . Dbaiance and falling isn't pleasant. A goal to balance suggests that'things could quickly get off
¢ balance, and that causes terrible outcomes. It's more constaictive to think of solutions that
continue to evolve over shifts in life and work. Rather than falling or failing, you may have
good days or better days or not-so-good days. These variations are normal, and it's more
useful to think of life as something that is ever evolving and changing, rather than a high-risk
enterprise where things could go wrong with one misstep.

How we talk to ourselves matters, and how we talk about issues makes a difference. Let's
bury “work-life balance” and think bigger and better about work-life fulfillment to do a little
less balancing and a lot more living




41. What does the author suggest by saying “The work-life balance is dead™?
A) The hope of achieving a thriving ife is impossible to realize.
B) The pursukt of a fulfilling career involves personal sacrifice

©) The imbalance between work and life simply doesn exst anymore.
[ FAL0IY ) ™he concept of work-tife batance contributes bite to o hulfiling ife.
42. What does the suthor say about our use of language?
A) it impacts how we think and behave.
8) k changes with the passage of time.
Q) & reflects how we communicate. ¢
D) it differs from person to person

43. What does the author say we do In an ideal world?

A) We do work that bettess the lives of our families and friends.
B) We do work that gnas us bursts of joy each new day.

O We do mesningiin work that contributes to society.

D) We do demanang work that brings our capacity into full play.

44. What does the author say about life?
A Rtis deheal

B) kt &5 dynamic.

Q v's futfiling.

D) itis risky.

45 What does the author advise us to do?
A) Make Ife as simple as possible.

B) Talk about balance In simpler terms.

Q) Balance ¥fe and work in a new way,

D) Strive for a more fulfiling We.
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are three main types of financial suxss people encounter. The first type is apparent in

people

being stressed about the 26.uns and downs of investment markets—actually not so

much the ups, but 27 the downs«Ihese people are usually unabie or unprepared to endure
the long haul.

The next common type ptsinancial stress is that caused by debt. In a 28 percentage of casé@
of debt-induced financial stress, credit cards and loans will be a central element. Ofteo

there’l

be a car loan and perhaps a mortgage, but credit cards often seem to be the gaceway

to debt-related financial difficulties for many.

The third type of stress and 29 the least known is inherited financial stressaswmch is the most
destefictive. It is experienced by those who have grown up in householdiszwnere their
pauents regularly 30 and fought about money. Money therefore becospes a stressful topic,
gid so the thought of sitting down and planning is an unattractive31.

Those suffering inherited financial anxiety 32 to follow one Gfitwo pattemns. Either they put
their head in the sand: they would 33 examining their financal statements, budgeting. and
discussing financial matters with those closest to them. Alternatively, they would go to the

other 34, and micro-analyze everything, to the point of complete 35. They're convinced that
whatever dedision they make will be the wrong one.

A) appearance B)argued ) avoid

D) considerable E) definitely F) extreme
G)inaction H)incredibly 1) normal

Dpossibly K) proposition L) rebelled

M) statement N) tend 0) traditional

Passage two

Questions 36 to 40 are based on thitfollowing passage.
Americans spend billions-4f dollars each year trying to change their weight with diets, gym
memberships and plast-esurgery.

Trying to live up to tie images of “perfect” models and movie heroes has a dark side:
arodety, depression, as well s unhealithy strategies for weight loss or muscle gain. It also has
a financial rost. Having an eating disorder boosts annual heaith care costs by nearly
US$200urper person.

Wi 15 there both external and internal pressure to look "perfect™? Gne reason is that society
“ypwards people who are thin and healthy-looking. Researchers have shown that body mass
index is related to wages and income. Especially for women. thaye is a clear penaky at work
for being overweight or obese. Some studies have also found an impact for men, though a

] less noticeable one.

|

While the research literature is dear that labor madrket success is partly based on how
employers and customers perceive your body injage, no one had explored the other side of
the question. Does a person's own perceptiopof body image matter to eamings and other
indicators of success in the workplace?

Our recently published study ansiver€d this question by tracking a large national random
sample of Americans over a critical time period when bodies change from teenage shape
into adult form and when pagpie build their identities.

As in other research, women in our sample tend to over-perceive their weight—they thisi\
they're heavier than they are—while men tend to under-perceive theirs.

We found no relationship between the average person's self-perception of weight and labor
market outcomes, although self-perceived weight can influence seif-esteem (B8.0), mental
health and heaith behaviors. While the continued gender penalty in the 1apor market is

frystratng, our finding that misperceived weight does not harm worgers is more heartening.

'Since employers’ perception of weight is what matters in the labor sharket, changing
discrimination laws to include body type as a category wouldhelp. Michigan is the only state
frihat prohibits discrimination on the basis of weight and héignt. We believe expanding such
- rntartinne wy idd make the labhnr market mora fair and afficiant



